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	Compentences / learning outcomes & goals

	The student who has successfully completed the study of the discipline must:
PLO 02. Communicate orally and in writing in Ukrainian and foreign languages in a professional environment, use professional terminology and professional discourse, adhere to the ethics of business communication; prepare documents, including in a foreign language (s).

PLO 03. Use modern computer technology; find information from various sources; analyze domestic and foreign sources of information necessary to perform professional tasks and make professional decisions.

PLO 08. Act in accordance with regulatory requirements and standards of professional ethics.

PLO 13. To choose the best forms, methods and techniques that would ensure respectful attitude to the patient/client, his/her safety/protection, comfort and privacy.

PLO 15. Communicate verbally and non-verbally with individuals and groups of interlocutors who differ in age, level of education, social and professional background, psychological and cognitive qualities, etc. in a multidisciplinary team.

PLO 18. Evaluate oneself critically, learn new professional information, deepen knowledge through self-education, evaluate and present one's own experience, analyze and apply the experience of colleagues.

PLO 19. To apply knowledge of ergonomics and universal design in professional activities to adapt and create a safe and accessible environment for the patient / client, to change the factors of the physical and social environment in order to increase the functional independence of the patient / client.

PLO 20. To argue management decisions to solve problems that arise in the work of health care entities, to have leadership skills. 

	Learning activities

	Content of the course : describe + content table

	1. Social innovations

2. Social entrepreneurship

3. Occupational therapy and social entrepreneurship

4. Roles and functions in management

4.1 Planning

4.2 Organization and staffing

4.3 Directing

4.4 Controlling

4.5 Information management

5. Developing a social entrepreneurship project

5.1 Social entrepreneur

5.2 The problem

5.2.1 Problem tree

5.3 Value proposition

5.4 Solutions

5.4.1 Mapping the activity system:

5.5 Sustainability

5.6 Impact

5.6.1 Theory of change

5.6.2 Impact indicators

5.6.3 Defining the vision and mission

5.7 Viabilization

5.7.1 Budgeting

6. Scaling up social enterprises

6.1.1 Definition of scaling

6.1.2 Reasons for scaling up a social enterprise

6.1.3 Benefits

	Study material  Book – Syllabus – Textbook – Notes - Online material – Other (+specify)

	1. Azevedo, C. Bootcamp em Empreendedorismo Social. Manual do participante. IES Social Business School. Associação IES. 2015.
2. Austin, J., Stevenson, H., & Wei-Skillern, J. (2006). Social and commercial entrepreneurship: Same, different, or both? Entrepreneurship Theory and Practice, 30, 1–22.
3. Battilana, J., Sengul, M., Pache, A., & Model, J. (2015). Harnessing productive tensions in hybrid organizations: The case of work integration social enterprises. Academy of Management Journal, 58(6), 1658–1685.
4. Battilana, J., & Lee, M. (2014). Advancing research on hybrid organizing: Insights from the study of social enterprises. Academy of ManagementAnnals, 8(1), 397– 441.
5. Beugré, C. Social Entrepreneuship. Managing the Creation of Social Value. New York, NY: Routledge, 2017.
6. Bradach, J. L. (2003). Going to scale: The challenge of replicating social programs. Stanford Social Innovation Review, 1, 19–25.
7. Braveman, B. (2006). Leading and Managing Occupational Therapy Services – An Evidence Based Approach. Philadelphia, F. A. Davis
8. Cajaiba-Santana, G. (2014). Social innovation: Moving the field forward: A conceptual framework. Technological Forecasting and Social Change, 82, 42–51. 7.
https://doi.org/10.1016/j.techfore.2013.05.008.
9. Carvalho, J. M. S. Social innovation and entrepreneurship the case of Porto region. In Information Resources Management Association (Ed.), Entrepreneurship: Concepts, methodologies, tools, and applications. Hershey, PA: IGI Global. 2017.

10. Healey, J. (2011) Empowering learning environments for developing occupational therapy practice in the UK. In Kronenberg, F., Pollard, N. and Sakellariou, D. (Eds). Occupational Therapy without Borders Volume 2. Churchill Livingstone: Elsevier.
11. The Young Foundation. Social innovation overview: A deliverable of the project: “The theoretical, empirical and policy foundations for building social innovation in Europe” (J. Caulier-Grice, A. Davies, R. Patrick, & W. Norman, Eds.). Brussels: European Commission. 2012.
12. United Nations Organization. Sustainable Development Goals. Guidelines. United Nations Department Of Global Communications. May 2020.
https://www.un.org/sustainabledevelopment/wp-
content/uploads/2019/01/SDG_Guidelines_AUG_2019

13. Modular environment for learning MODEL. Access to the resource: https://msn.khnu.km.ua.

14. University electronic library. Access to the resource: http://library.khnu.km.ua.

	Educational methods  Lecture – Excursion – group work – Other (+specify)

	verbal (story, conversation, explanation); practical, visual (illustrating educational material, showing slides).

	Evaluation

	Moment of evaluation

Evaluation form

· Written exam, Oral exam, Practical exam/demonstration

· Task, Portfolio, Permanent evaluation

· Other 
Second chance?

	Written exam


